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T’IT’Q’ET SEPTEMBER ISSUE:
Job Postings– Page 5
Band BBQ– Pages 22
.

TO SUBMIT TO NEWSLETTER
Please email us at: reception@titqet.org
details on page 35

Sept 2018

Community Events
Recycle Days

1 Sa

September 5 and 19
th

2 Su

3 Mo Labour Day
4 Tu

Dump Day

Office Closed

6 Th

Dump Day

8 Sa

9 Su

10 Mo

Dump Day

11 Tu

12 We
13 Th
14 Fr

Dump Day

15 Sa

16 Su

17 Mo

Dump Day

T’it’q’et Community Meeting
set for August 26, 2018 is
postponed and rescheduled to
September 30, 2018
at 9:00 am in the P’egp’ig’lha
Community Centre.
More information on page 5

19 We Recycle Day
20 Th

Dump Day

22 Sa

23 Su

24 Mo

Interested members who have security ticket,
please send your name, contact information,
resume, cover letter and copy of tickets to
tfnadmin@titqet.org as soon as possible.

NOTICE:

18 Tu

21 Fr

T’it’q’et is seeking to identify members who have
security training and certification for work on the
Seton beach erosion project mid-October for
approximately 3 months.

First Day of School

5 We Recycle Day
7 Fr

th

Job Opportunity

T’ít’q’et Council Meeting- 9am

25 Tu

26 We
27 Th
28 Fr

Dump Day

30 Su

T’ít’q’et Community Meeting- 9am

29 Sa
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Whispering Water Day Spa
Marilyn Charlie
Contact Health Admin. Assistant
Phone: 250-256-4118 ext. 260
E-mail: HAAssistant@titqet.org
Please note: the schedule is provided for time management for all clients,
as well as the therapist—please be respectful of that. If you are going to be
late, please call ahead as we may be able to carry on with the next person
and move you to the next time slot. No shows will either; not be permitted to
schedule the following month, or be charged for the time missed. Please, no
smoking for up to an hour before the session. For any further questions, please
don’t hesitate to call.

Wa7lhkalap-ha ama
Hello T’it’q’et, my name is Stacey Leech, I have
started work as the Home Support Worker as
of August 20, 2018. I actually did some respite
for Joni in April and absolutely loved it so
was extremely excited to see the position
become available!
I spent most of my life doing administration work
and with a huge life change in 2016, decided it
was time to do something different with my life.
Last year, TRU offered the Health Care Assistant course so I took the leap of faith and did it.
I graduated September 2017. I tried getting jobs
locally at first to no avail. I worked in Kamloops
for a bit after I graduated then Penticton……
long story short, I am where I want to be finally!!
I have two children, Bobbi & Alexis and a brand
new grandson Hayze!! I am excited to be working here and looking forward to connecting with
the community members again.
Kukwst’ckaw
Stacey Leech
Home Support Worker

Providing Eye Care to
Remote Communities
At community outreach eye care we believe everyone should have access to eye care and glasses no
matter how far away from major population centres they are. Our staff specialises in remote eye
care operations. If your community is interested in
discussing a trip in the future let us know by calling
778-355-8222. If you are a health director or a
member of a community that we are traveling to in
the next few months please use the below contact
form to sign up for an exam

The Mobile Eye Clinic Team with be at
The P’eg’p’ig’lha Community Center
On September 24th & 25th, 2018
Who: People having vision difficulties, children,
adults, seniors, people with diabetic conditions.
Where: Request an appointment with either
Keely Weget-Whitney, or enquire at the front
desk. (250) 256-4118 Ext. 253
What: If you have Status as a First Nation
Person (You must provide your Status Card); if
you are 18 or under (Minor) or 65 (Senior) you
are allowed for a Yearly Eye Exam; or If you are
Non-Status patient, eye exams cost is $50.00
and glasses may be purchase at a discount.
NOTE: You request will be submitted to FNHA for
approval, please contact your Health Department to
schedule your appointment.

T’it’q’et Community Meeting
September 30, 2018
9:00 a.m.
Agenda:
Restricted Funds Request for OST
Motion:
The Occupational Skills and Training is a pot of money allocated for
short courses such as First Aid, P.A.L (Gun License), etc; however,
funding has been allocated to a different source for several years
now. The Education department would like to request an annual
allocation of $20,000.00 from the Restricted Funds for this budget
to allow T’ít’q’et Members to continue to utilize this funding.
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10:00 a.m.
			

Mandell Pinder – review Pros/Cons for returning
former IR 5 to reserve lands

11:00 a.m.

Land Code Process Update Patti Wight & Dean Billy
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Given the Land is former reserve land, it has been important to T’it’q’et for historical
reasons that the Land is returned to the Community as reserve land. Members may
perceive a greater communal benefit if the Land is reserve land. [Note that a company
could hold the Land in trust for the members of T’it’qe’t so the communal benefit
could be the similar.]; and

•

Other benefits will largely depend on T’it’q’et’s intended use of the Land. For
example, is the intended use Band housing/facilities or commercial developments?

M EMORANDUM
D ATE :

October 27, 2011

TO:

T’it’q’et Council

F ROM :

Brenda Gaertner and Sarah Ciarrocchi

RE:
CC:

(b)

Disadvantages of having the Lands as reserve land
•

Sometimes more expensive to develop the Land because of complexities under
Indigenous Act;

T’it’q’et - Former IR 5 and District Lot 1575 (collectively, the “Land”)

•

Without statutory regimes to better enable development – for example, Strata
Property Act, Land Title Act; some start-up costs may be more;

Janice Whitney

•

Securing provision of municipal services can sometimes be more difficult;

•

Canada needs to be involved and consent to leases, etc. – less autonomy for T’it’q’et;

•

Reserve land is generally valued less than fee simple land (about 80-90% of fee
simple land). This stems from Musqueam Indian Band v. Glass, [2000] 2 S.C.R.
which indicated that reserve land was worth 50% less that non-reserve land.
Currently a 10-20% reduction is considered reasonable;

•

Sometimes more difficult to obtain bank financing for developments. Although
financial institutions are becoming more willing to finance on reserve projects and
more willing to accept mortgages of leasehold interests. Many other developments
throughout the Province have paved the way and so is our firms experience that solid
economic develop on Reserve can obtain financing; and

•

The disadvantages will depend on the intended uses. If a significant
commercial/residential development is contemplated, fee simple land may provide
some commercial advantages.

As requested, this memo addresses the following:
1. What are the general advantages and disadvantages of T’it’q’et adding the Land to
reserve as opposed to holding the Land in fee simple?
2. If T’it’q’et continues to want the Land to be added to reserve, what are the advantages
and disadvantages of having the Land transferred to T’it’q’et in fee simple while they
wait for the additions to reserve process to be completed?
1. Reserve Land versus Fee Simple Land
(a)

Benefits to having the Land as reserve land
•

The Land will be protected from seizure under s. 89 of the Indian Act. Accordingly,
there is no risk that the Land will be seized by a creditor. With fee simple land if a
mortgage was granted and the Band/Band company defaulted on a loan or if the Band
company holding the Land went into bankruptcy or was sued, the Land could be
seized. [Note that this risk can be mitigated by corporate structuring – such as by
having the Land owned by a holding company and not granting security or having a
Band owned company hold the first mortgage on the Land;

•

Band bylaws will apply to the Land;

•

The Band will not pay property taxes on the Land and can levy property taxes on the
Land;

•

Income generated on the Land will be tax exempt under s. 87 of the Indian Act.
[Note that income generated by a Band on fee simple land can also be tax exempt
under section 149 of the Income Tax Act];

2.

Interim Transfer of Land to T’it’q’et in Fee Simple Pending Obtaining Reserve
Status

(a)

Benefits to transferring Land to T’it’q’et in fee simple
•

The addition to reserve process will likely take at least 2 or 3 years and during that
time BC Hydro will still own the Land. The report of the Auditor General of Canada
in March of 2009 reported that the processing times for additions to reserve was 5-7
years. This is despite the fact that the Minister of INAC made a commitment in 2001
to reduce times to 2 years;

•

The Land can be returned to T’it’q’et relatively quickly (within 30 days of T’it’q’et
directing BC Hydro) if you take the Land in fee simple. This may have important
community and practical benefits;
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(b)

•

T’it’q’et could begin taking steps to use the Land and not wait several more years;
and

•

T’it’q’et’s use of the Land in the interim period would not be subject to Canada’s
consent. For example, T’it’q’et could lease the Land without Canada’s consent.
However, care would need to be taken to ensure that any use would not prejudice the
addition to reserve process.

Disadvantages of an interim transfer of the Land to T’it’q’et
•

Property taxes would be payable. The 2011 property taxes for former IR5 were
$717.84. However, as IR5 is outside of municipal boundaries and falls under the
Taxation (Rural Area Act), it may be exempt from tax. Section 15.(1) provides an
exemption for property tax for land and improvements vested in or held by Her
Majesty or another person in trust for or for the use of a tribe or body of Indians, and
either unoccupied, or occupied by a person in an official capacity or by the Indians.
This provision is presently being considered at the BC Court of Appeal.
With respect to property taxes for District Lot 1575, the information we’ve received
from the District of Lillooet and BC Assessment shows that current taxes on 7 acres
of the land (classed as utility uses) are about $6,500 per year. The taxes on 20 acres
of the land classed as park are about $300 per year. Further research is required in
order for us to give T'it'q'et a better idea of the taxes payable on Lot 1575 if they take
the land in fee simple. Please note that this is municipal land and therefore the tax
exemption under the Taxation (Rural Area) Act would not apply.

•

There could be a fear of taking on environmental liability. However, we have
obtained through the negotiations with BC Hydro environmental assessments that
clarify the state of the returned land; and

•

If T’it’q’et does not already have a company that can be used to hold the Land, a new
company would need to be incorporated. [Note that this expense would be minimal].
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St’át’imc Language Learning Opportunity
P’egp’íg’lha – T’ít’q’et

What: The P’egp’íg’lha Council has received a grant from the First Peoples Culture Council for a Total
Immersion Plus and Mentor Apprentice St’át’imc language learning program. The Total Immersion Plus
Program will operate in St’át’imcets only – no English, no pen, no paper. The Mentor Apprentice Program
will be done through teams of one fluent St’át’imc speaker and two language learners. There will be an
honorarium paid to successful P’egp’íg’lha applicants who are committed to participate 100% in both programs.
Why: Our St’át’imc language is quickly fading. The 2017 T’ít’qet language survey proved that members want
the St’át’imc language to survive and will take advantage of opportunities for learning the language.
Who: The program is for a mix of participants: those who do not speak or understand St’át’imcets; those
who speak and understand a bit of St’át’imcets; and those who can speak and understand a lot of St’át’imcets.
The Total Immersion Plus is for P’egp’íg’lha youth members (16 – 29 years) to adult (30 years upwards).
The Total Immersion Plus program will be instructed by acclaimed language instructor Finlay MacLeod
from Scotland and Inee Slaughter of the Indigenous Language Institute of Sante Fe, New Mexico along with
Northern St’át’imc fluent speakers.The Mentor Apprentice Program will be instructed by Northern St’át’imc
fluent speakers.
Where: The Total Immersion Plus Program will be delivered in a house in Lillooet.
The Mentor Apprentice Program sites will be decided by the mentors and apprentices.
When:
The Total Immersion Plus Program will be held 9:00 AM – 5 PM Monday – Friday, October 29 – November 9, 2018
The Mentor Apprentice Program will be held following the Total Immersion Plus Program on a schedule
decided by the mentor and apprentice teams but must begin as soon after the training as possible and end by
March 1, 2019.
How:
Application forms will be available from the P’egp’íg’lha Council Assistant Sid Scotchman at the
P’egp’íg’lha Council office or one can be sent to those who request it from pegpiglha.c.assistant@gmail.com.
The deadline for accepting application is September 28, 2018. Please return forms either to Sid Scotchman
or Nora Greenway (project coordinator) at norlawca@aol.com.
Applications will be reviewed by the P’egp’íg’lha Language Revitalization Group (a working group established
in 2017 by the Joint Council to work toward the revitalization of St’át’imcets in our community). Successful
applicants will be notified by October 5, 2018.
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Marilyn Napoleon

T’it’q’et Council Report
September 2018

Chief Courteney Adolph-Jones
Economic Development

Land Code

On Aug 17th representative from the various
T’it’q’et Ec Dev entities met to discuss the status
of these organizations and potential next steps
for moving forward with Economic Development.
There is an agreement amongst all entities that
more meetings are necessary.

Met Jul 3 & 31. Next meeting Sept 4, 2018
Reviewed Environmental Report Phase 1. Recommended for approval pending some clarification
of reserve size. Reviewed Land Codes from other
communities.

LTC

July 22. Dean provided an update on the Land
Code, TEDA and Rancheree. PDC presentation
has been deferred to next meeting. Not enough
members to pass restricted fund motion. Meeting
scheduled for Aug 26.

Mediation- Response from LTC to our May 17th
letter was received July 31st. No mediation date
set.
Forestry Planning meeting Sept 12 or 13th. The
LTC Chiefs are inviting all six Chiefs & Councils to
a planning meeting to discuss community Areas
of Interest and boundaries pertaining to forestry.
The intent is to hear from each Chief & Council
concerning how community boundaries; how
envision working with your neighbours in shared
areas, and vision for forestry in each community’s
Areas or responsibility.
Signed resolution for the LTC Adult Learning
Centre and application for ASETS funding.
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Community Meeting

Joint Council Meeting Jul 30, 2018

Action items need to be address. Need minutes
from meeting.
Extending graveyard
Request followup on issues raised to
Steering Committee.
Attended Chairs Meeting on Jul 13, 2018 and Assembly of First Nation Annual General Assembly
on Jul 23-25, 2018

Language, Culture and Heritage:
1)
I attended meetings of the St’at’imc Cultural Centre group, this group is working together
toward building the cultural centre in Lillooet. The
group is comprised of the Upper St’at’imc Language, Culture and Education Society, the Lillooet
Tribal Council, St’at’imc Eco Resources, District
of Lillooet, and the Squamish Lillooet Regional
District. We have met five times in the past year.
Susan James and I are there on behalf of USLCES,
Helen Copeland – Lillooet Tribal Council, Rod
Louie was there for SER, Marg Lampman for the
DOL, and Angela Bissat for the SLRD. Helen and
Angela have been working on a proposal to hire
a coordinator, the DOL has committed the land
where their works yard is situated near the old
bridge. The works yard is being moved to a location across the river. It is a large space and will
accommodate necessary parking facilities. It will
be a tourist attraction that will draw visitors to the
town of Lillooet and surrounding areas. It could
serve as a Northern St’at’imc tourism hub.
2)
I attended a couple of P’egp’íg’lha
Language Revitalization Group meetings. We
have applied for a grant from the First Peoples’
Culture Council to offer an immersion program
beginning at the end of October. There are funds
to pay the instructors from Scotland and Santa Fe,
New Mexico for 12 days. Participants and fluent
speakers will be paid an honorarium. Following
the intensive program, mentor apprentice teams
will be funded to work together in immersion settings for the equivalent of 22 days. Anyone who
participates in the training will also have to complete the 22 days of working with a fluent speaker
to improve the language speaking skills. This PLR
group was established at the joint council and is
comprised of one representative from each of the

three council; I am there for Chief and Council,
Helen is there for P’egp’ig’lha Council, and Nora
Greenway is there for the Elders Council, Millee
MacKenzie also sits in on our meetings as the
chair of the Elders Council.

3)
Millee and I have been meeting with BC
Hydro representatives regarding the new signage that Hydro is developing at and near Seton
Lake. We enlisted Luther Brigman to develop an
appropriate image to place on the main sign at the
look out at Seton Lake. We have given ourselves
a deadline of September 21, 2018 to develop the
‘story’ that we want to tell. Once we have written
the statements for the signage, we will work with
the Elders’ Council to ensure accuracy and authenticity.
4)
There is a letter of request that T’it’q’et
host the next 2018-2019 New Years’ Powwow,
most the committee members from last year will
carry on with the organizing and local fundraising
for the upcoming New Years’ Gathering. What is
required is administrative support and corresponding with potential donars as a major part of the
fundraising component of the work.
Nilh ti7.
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T’ít’q’et Administration
P.O. Box 615
59 Retasket Drive Lillooet, B.C.
V0K 1V0

phone (250) 256 4118
fax (250) 256 4544

January 30, 2017
Memo To: Band/Community Members/Staff
From: Finance Department

RE: CHEQUE DAYS
Please note: The Accounts Payable Clerk will ONLY be
processing Cheques on Tuesdays and Thursdays. All Cheques
will be ready for pick-up on Wednesdays and Fridays during
regular office hours. Regular office hours are from 8 am to 12
pm, the office is closed from 12 pm to 1 pm, and open again
from 1 pm to 4 pm.
To ensure that cheques are done on time, please make sure that
your Cheque Requisitions are in the Accounts Payable mail box
by the end of the day on Mondays and Wednesdays. This
includes patient travel.
Thank you for your cooperation, so we can ensure you receive
your cheque on time.
Finance Department
1 4 / T’ IT’ Q ’ ET NE W S LE T T E R
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September 2018

Land Code
Committee Report
Land Code September Newsletter Update
The Land Code Committee has set the dates for upcoming meetings: September 4 and18, Oct
2, Oct 16 and Oct 30. They meet on Tuesdays when schedules permit and usually start at 9
a.m. and meet for 3 hours.
They have started working on our land code. The target date for completing a first draft is
December this year.
Suzanne Winch has begun work on a website for the T’ít’q’et land code. The Lands Advisory
Board covers the cost of setting up the site and maintaining it until we pass our land code.
After that, the community will decide whether we want to keep it or not.
I have asked Sid Scotchman to take some photographs of the community for the website but
the recent smoky filled skies have made that difficult.
The Chairperson of the Lands Advisory Booard, Robert Louie of Westbank First Nation attended the Joint Council Meeting on July 30. He about an hour and a half talking with the 3
councils on the land code and answering questions.
At the July 30 committee meeting, Marilyn Napoleon and Charlotte Halls shared information
on the Lands Advisory Board Annual General Meeting held in Richmond on June 26-27th. For
instance, communities discussed how they enforce their land code: some nations enter into
agreements with the RCMP, some nations appoint an officer to enforce their code. T’ít’q’et
could work with the St’at’imc Nation Tribal Police to enforce our land code if that is what the
community wants to do.
―
Dean Billy
T’ít’q’et Land Code Coordinator
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P’egp’íg’lha Council Trails project
Hello T’it’q’et!
Brandon Barney and Ivan Adolph here. We would like to fill you in on
how the P’egp’íg’lha Council Trails project is coming along thus far. To
date we have mapped 20 plus trails and have conducted a number of
interviews to help gather information pertaining to these trails. The
amount of data we have collected really shows the success of the trails
project, and will help P’egp’íg’lha Council and the T’it’q’et community
get a well informed and diversified view of T’ít’q’et’s Lands and of the
Territory as a whole.
We hope to interview more community members to get more direction
on where the areas of interest are. We would appreciate it very much
if anyone wanted to sit down and share any information pertaining to
trails or your experience on the land. Please contact us at our office
(250-256-4118 ex 222) and we will schedule in an interview.
–
Brandon Barney
Ivan Adolph

Steps to become a Family Foster Care Provider
STEP ONE – Talk to a Family Preservation worker at our
Family Finder Program
The process to becoming a Family Foster Care Provider starts by contacting our Family Find Program at
Kanuk̀wa7stáliha Family Services(KFS) to make an
appointment.
You will have the opportunity to ask any specific
questions you may have about becoming a family Care
Provider/Foster parent. The KFS Worker may ask for some
personal information about you, such as your name and
age, the names and ages of the people who live in your
home, and what kind of space you have available for a
child in care.
You may also be asked about what kind of children you would be able to provide care, including your
preference regarding their age, gender and any type of
special need for which you may be able to provide care.
After the initial contact, if you are still interested in learning
more about fostering you may consider moving to the next
step.
STEP TWO - Deciding whether fostering is right for you
Following your initial contact, you may be invited to an
information session on Family Foster Care Program. You
will learn more about how to become a Family Foster Care
Provider and what it involves, including expectations of
Foster parents.
You will be handed a questionnaire for prospective Family Foster Care Providers which has to be discussed
and completed with all members of your family and also
includes a Prior Contact Check (PCC) and Criminal Record
Check (CRC) which will help you to decide whether if you
interested in proceeding to the next step, and helps the
KFS Social Worker to begin to assess your suitability to
fostering.
STEP THREE – Apply to be a Family Foster Care Provider
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You may decide that you have the necessary skills, desire
and commitment to be a Family Foster Care Provider. At
this point, you can formally apply to become a Family
Foster Care Provider.
The Family Foster Care Provider with Kanuk̀wa7stáliha Family Services(KFS) You will be asked for four
references to support your application to provide care for
children. One reference has to be a relative.
STEP FOUR – The home study assessment
After you have applied to become a Family Foster Care
Provider, the Social Worker will start a home study assessment. As a part of the home study process, all prospective
Family Foster Care Providers are required to complete
following:
Medical assessment completed by their physician.
Criminal Record Checks (this applies to anyone
over the age of eighteen who will be residing in the Family
Care Home).
Criminal Records Review (this provincial legislation requires every person who works with children to
undergo a criminal record review; this is separate from the
criminal record check above).
Assessment Interviews. A Social Worker will visit
your home to complete a series of interviews. The information obtained in the interviews is assented to determine
if you, as a Family Foster Care Provider, have the ability
to respond to a child’s physical, emotional and cultural
needs. The interviews will also address your willingness to
work with the KFS Worker, the child’s family and the child’s
Aboriginal Community.
STEP FIVE – The Approval
If the references, criminal record check, medical report and
assessment interviews are satisfactory, the home is approved. At this point, a Family Care Home contract will be signed. Based on discussions and assessment regarding your
abilities, your KFS Worker will talk with you about specific
children who may be appropriate for you to foster.
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T’it’q’et Band BBQ
T’it’q’et would like to acknowledge and
thank the following people for helping
make the community barbecue a success:
Shawna Riley, Sarah Moberg, Brandi
Larochelle, Ayee and Daxgyet Weget
Whitney, Monique Kane, Mia Perez,
Julz Anthony, Laureen Weget, Susan
Napoleon, Ken Taylor and Myrus Doss.
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Health
Update

540 - 757 West Hastings Street
Vancouver, BC
Canada V6C 1A1

ALL patient travel needs to
be submitted two weeks in
advance. In order to be sure
your patient travel cheque
is ready for pick up.

Insert Date
Dear Client:
The First Nations Health Authority (FNHA), Health Benefits has designed this check list in order
to process your medical transportation travel and/or reimbursement request in a timely manner.
Correct completion of the required forms and associated documentation is crucial to ensure that
your travel request and/or reimbursement is processed quickly and efficiently.
Request for Medical Transportation Form

Health Department Update:
The Health Department would
like to thank Janita Saul, our
Home Care Worker for her years
of dedication and service to our
community, she will be surely
missed and we wish her well on
her educational journey to be a
Registered Nurse. The T’it’q’et
Staff had a farewell lunch and
cake for Janita as we said
our goodbyes.
The Health Department would
like to welcome Stacey Leech, our
new Home Care Worker. Stacey
will be doing an introduction very
soon as she has already hit the
ground running and working right
along with Joni Doss and our
Interior Health, Home Care Registered Nurse Lindy Watkinson.
The Health Department is also
(temporarily) saying goodbye to
Nicole as she will be going on a
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maternity leave for a year, our
term Medical Travel Clerk is in the
process of being filled and notice
will be sent out once this occurs and is in place. REMINDER:
Please have your medical travel
request in two (2) weeks in advance in order to be sure your patient
travel cheque is ready for pick up
and we ask to please be patient
as we transition into a new employee for Medical Travel.

This form must be filled out and submitted to our office at least five (5) days prior to your
appointment to ensure sufficient time for our office to make your travel arrangements.
The following documentation must also be submitted along with the Medical Transportation
request form:
a. Documentation from a doctor’s office confirming your upcoming appointment complete
with the date and time
b. Copy of the physician’s referral including the office address, date, time, and reason for
the appointment (if applicable) – FNHA, Health Benefits funds travel to the nearest
appropriate health professional and/or health facility. Depending on the nature of your
appointment, medical justification may need to be provided to support your travel
request.
Physician Escort Request Form
If you require an escort, this form must be completed by the physician indicating the
medical/legal reason for an escort. The physician should also include a brief description of why
and/or how an escort would be assisting you.

Health

Confirmation of Attendance Form
After your appointment is complete, this form must be stamped by the physician and/or
signed by the physician where you attended your appointment confirming your attendance.
Please ensure that the date and time of your appointment have also been included on the form.
If the section regarding pending appointments is completed by the same doctor, this will
eliminate the need to obtain another confirmation of appointment.
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Reimbursements

Organizational Chart for Economic Development: Companies and Societies

In order to process your reimbursement the following required documentation must be sent to
our office:
1.
2.
3.
4.
5.

Request for Medical Transportation Form (please clearly indicate what you are
requesting for reimbursement)
Confirmation of Attendance including date and time (signed/stamped by medical
professional)
Copy of Physician’s Referral (if applicable)
Physician Escort Request Form (if applicable)
Original receipts complete with all travel information (if applicable)
Notes about receipts:
We do not accept faxed copies or photocopies of receipts
We do not accept receipts that have been altered without confirmation
from the provider
We do not require gas and/or meal receipts as those totals are calculated
in office based on regional mileage and meal allowance rates

P'egp'ig'lha Development
(2015) Corporation Board
members - B. Bennett; C.
Graham; S. Leech; K.
Ainsworth; C. Adolph-Jones
Assets - 20 acres designated
land on IR #1

FNHA policy states that all invoices submitted for payment for the reimbursement of
expenses for medical transportation benefits must be submitted within one (1) year of the
service being provided. Requests for reimbursements submitted more than one (1) year after
the service is rendered will be rejected.

# 0736484 Board
member D. Adolph
Asset - share in
Rancherie
Enterprises Ltd.

It is recommended that you make photocopies of all documentation submitted to our office
for your reference.
We hope that you find this information helpful. If you have any questions please feel free
to contact our office at 1-800-317-7878, press#1 and then #1 again for Patient Travel.

TEDA - S. Moberg; S.
Scotchman; D. Adolph; T.
Leech; G. Humphreys
Asset - loan for 325,000
from Rancherie
Enterprises Ltd.

Yours Truly,

Rancherie
Enterprises Ltd. Board Members D.
Adolph; S.
Ostrander; G.
Humphreys Assets 879 Main St. & 1264

T'ít'q'et

# 1050033
Penny Lane
Board members
- S. Moberg; S.
Scotchman; R.
Leech Assets -

Amlec Organic Ltd.
Board members D.
Adolph; G.
Humphreys; D. Billy
Assets - processing
equipment, tractor,
seed supply, cold
storage

Ucwalmicw Centre
Society Board
members - B. Riley; V.
Pelegrin; D. Whitney;
M. Mackenzie Assets the building

Retasket Lodge and RV
Park Ltd Board members D. Billy; I. Reimer; S. Leech;
N. Leech Asset - company

:

Health Benefits
Patient Travel
First Nations Health Authority
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September 2018
Robyn Spencer
St’át’imc Implementation Manager
BC Hydro
Phone: (604) 862-2454
Email: robyn.spencer@bchydro.com
June 27, 2018
St'át'imc Chiefs Council
c/o Chief Don Harris
P.O. Box 2218, 816 Hwy 99
Lillooet, BC
V0K 1V0
Dear Chief Don Harris:
Re: New BC Hydro Relations Manager

PARP and Economic
Development Meeting
On August 17th in the Kwekwa Centre Council Chambers, we held a meeting to meeting
intended to begin to clarify roles and relationships between the economic development
entities operating in T’ít’q’et. There were some funds left over in the Poverty Action Research
Project and that is what we are using to hold some meetings on economic development.

We are pleased to share with you that Anqi Zhang has been appointed as BC Hydro’s new Relations
Manager for the St’át’imc – BC Hydro agreements. Anqi holds a Bachelor of Commerce degree and has
been with BC Hydro for 8 years. We are excited to make personal introductions soon.

Andrew Leach facilitated this meeting and we began at 9 a.m. and went until 2 p.m. Here’s a
list of the people in attendance and who they were representing.

Anqi’s contact information is:

Chief Mike Leach – P’egp’ig’lha Development (2015) Corporation Chief Executive Officer
Chief Shelley Leech – Retasket Lodge and RV Park Ltd board member
Chief Courteney Adolph-Jones – T’ít’q’et Council
Kevin Whitney – Ucwalmicxw Centre Society
Andrew Leach
Sarah Moberg – T’ít’q’et Council and Penny Lane board member
Sid Scotchman - T’ít’q’et Council and Penny Lane board member
Matthew Davidson – Amlec Organic Ltd project manager
Genny Humphreys – Rancherie Enterprises Ltd. board member
Diana Adolph – Rancherie Enterprises Ltd board member
Stella Ostrander – Rancherie Enterprises Ltd board member

Anqi Zhang
BC Hydro
6911 Southpoint Drive, 10th Floor
Burnaby, B.C. V3N 4X8
Phone: 604 695 5261
Email: Anqi.Zhang@bchydro.com
If you have any questions please feel free to contact me at (604) 862-2454 or by email at
robyn.spencer@bchydro.com
Sincerely,

Robyn Spencer
CC:

Rod Louie, Interim St’át’imc Relations Manager (relationsmgr@statimcgs.org)
Anqi Zhang, BC Hydro Relations Manager (anqi.zhang@bchydro.com)
Darrell Bob, St’át’imc Steering Committee member (darrellbob12@gmail.com)
Rebecca Barley, St’át’imc Steering Committee member (kalosha@telus.net)
Chief William Schneider, St’át’imc Steering Committee member (will.schn1@gmail.com)
Karen Popoff, BC Hydro Steering Committee member (karen.popoff@bchydro.com)
Lindsay Thompson, BC Hydro Steering Committee member (lindsay.thompson@bchydro.com)
Richard Brittin, BC Hydro Steering Committee member (richard.brittin@bchydro.com)
Jim Scouras, Regional Relationship Manager, BC Hydro (jim.scouras@bchydro.com)

Everyone shared their roles on their boards, societies or companies. They were asked to share what they saw were their opportunities and challenges for their various entities.
There some items that people mentioned over and over again: expanding the operations at
Retasket Lodge; agribusiness; and Seton Lake opportunities. It was recommended that we
hold a series of meetings every two months to explore these opportunities further. Also, it
would be advisable to bring in a consultant to help with developing a plan to expand Retasket Lodge and RV Park Ltd. and to help the community settle the roles and structures of our
various companies.
Dean Billy
Poverty Action Research Project Community Coordinator

bchydro.com
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P’
EGP’
ÍG’
LHA
COMMUNITY CENTRE

T’ít’q’et Office: (250) 256-4118
Toll Free number: 1 (888) 256-4118
Fax: (250) 256-4544

Communication With Staff
For communication purposes, please contact staff
through email or phone.
Staff will not respond to Facebook messages
regarding business related questions.
For general inquiries, please contact Reception
at (250) 256-4118 ext. 220.
Susan will be happy to direct you to the relevant
staff member who may answer your questions or
provide information.

Email

Administrator

Janice Whitney

223

tfnadmin@titqet.org

Finance Manager

Sabrina James

226

tfnfinance@titqet.org

Finance

Betty Larson

227

bettyl@titqet.org

Payables Clerk

Lesley Napoleon

232

accountspayable@titqet.org

Education

Susan Napoleon

225

education@titqet.org

Social Development Shawn Scotchman

229

shawns@titqet.org

Building Maint.

247

maintenance@titqet.org

220

reception@titqet.org

Ken Taylor

Reception
Health Manager

AJ Aspinall

234

healthmanager@titqet.org

Medical Clerk

Nicole Napoleon

241

medicalclerk@titqet.org

Home & Com. Care

Joni & Janita

236

hccworker@titqet.org

Nurse

subject to change

258

changes with ind. nurse

Housing Coord.

Mona Bill

240

housing@titqet.org

Lands

Stephanie B.-Louie

243

stephanieb@titqet.org

Land Code Coord.

Dean Billy

251

Landcode@titqet.org

O&M Supervisor

George Napoleon

248

omforeman@titqet.org

O&M

Murray Barney

239

murrayb@titqet.org

Gov. Advisor

Shannon Squire

233

pegpiglha.council@gmail.com

Referrals Clerk

Sidney Scotchman

231

pegpiglha.c.assistant@gmail.com

Food Security

Matthew Davidson

230

Public Phone
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September 2018 Horoscopes

Virgo (Aug 23–Sept 22)
Health of Virgo sun sign will be
wonderful and vitality will be superb.
You will be more interested in the
career growth of others. Financial
development is complex due to the
retrograde of Mercury. Nothing much
is happening on the relationship front.

Aries (Mar 21–Apr 19)
Health and vitality of Aries zodiac
sign will be wonderful till the 23rd of
September 2018. Singles will find
their love mates in all places such
as social parties, workplace etc.
Career progress will be sluggish and
gradual. Monetary progress will be
facilitated by social connections.
Taurus (Apr 20–May 20)
Career progress of Taurus sun sign
is dictated by their social contacts.
Movement of Mercury is not beneficial for the monetary earnings. There
will be temporary difficulties in love
relationships of both the married and
singles. Health is the only bright spot
in a complex month.

Gemini (May 21–June 20)
Love relationships of Gemini star
sign will show marked improvement.
You will be fostering the careers of
others which will help you in the long
run. Mars will introduce an element
of carelessness in financial activities.
Health will be somewhat irritating for
most part of the month.

Sagittarius (Nov 22–Dec 21)
Career prosperity of Sagittarius zodiac will be superb with promotions
and financial rewards. Earnings are
splendid, but your expectations are
higher. Love relationships are not
showing any progress and movement of Mercury is not helping.
Health prospects are not very bright.

Cancer (Jun 21–Jul 22)
Monetary situation is quite good for
Cancer astrology sign and earnings
come from sales and marketing.
Singles can get romantic partners
with the help of family or social contacts. Health will be excellent till the
23rd. Professional matters are on the
back burner.

Capricorn (Dec 22–Jan 19)
Professional prosperity of Capricorn
zodiac sign will be extremely good.
Health will be splendid and can
be enhanced with more relaxation.
Financially this is not a good month.
Love prospects are not great and
even the Moon is not helpful.

Leo (Jun 23–Aug 22)
Leo zodiac sign will have superb
health in September 2018. Finances
will be superb till the 23rd and retrograde of Mercury will pull them down
after that. Relationship with your
spouse will be volatile and singles
are not lucky to get love mates
easily. You can help others to progress in their careers.
Libra (Sept 23–Oct 22)
Financial growth of Libra star sign is
health and you have the support of
your partner. Love equation with your
spouse is excellent, but you have to
be careful with family affairs. Health
shows signs of improvement. Do not
worry about career too much.
Scorpio (oct 23–Nov 21)
Career prospects of Scorpio sun
sign can be improved by social
networking. Jupiter will help your
monetary progress and more effort
is required. Love relationships will be
good and more idealistic. Health is
excellent and good diet will improve
it further.

Aquarius (Jan 20–Feb 18)
Aquarius star sign people will reach
great heights in their career lives.
The Moon will boost your health and
it will be superb. Retrograde of
Mercury is limiting your fiscal growth
and even your partner has to be
watchful in making new investments.
Singles can look for love partners in
strange locations.
Pisces (Feb 19–Mar 20)
Professional growth of Pisces zodiac
sign will be impacted negatively due
to the influence of Uranus and Pluto.
Financially you will be better off
helping others to make money.
Marital relationships are under
stress, but singles will have more
romance with their love mates.
Health is very fragile.

Realignment of power line across Seton River
We’re moving part of an existing
power line. In August, we’ll clear
vegetation along parts of the
existing rights-of-way for crew
access and construction. The
pole and line work is scheduled
to take place in the fall.

Existing power line
Existing power line to be removed

To District
of Lillooet

New power line
Existing pole to be removed
New/Replacement pole

Seton River

For your safety and that of our
crews, please follow directions
provided by on-site crews or
construction signs.

Texas Creek Rd

Duffey Lake Rd

All work is scheduled to be
completed by winter 2018.
For more information on this project please contact us at
projects@bchydro.com or toll-free 1 866 647 3334.
S18-072

October 2018
Newsletter Submission Deadline
Friday, September 21st at Noon
anything submitted outside of this date will not be included in the newsletter

Want to submit to the newsletter? Please email us at
reception@titqet.org
(PDF or Word documents are preferred)
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FIRE DEPT.
(250) 256-4225
AMBULANCE
(250) 256-7111
POISON CONTROL
1 (800) 567-8911
REPORT WILDFIRE
1 (800) 663-5555

EMERGENCY CONTACTS

RCMP
(250) 256-4244

*Please post where visible in case of emergency

TRIBAL POLICE
(250) 256-7767

