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Recycle Days  
Recycling will be once a week 
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Elders Luncheon 
12-1pm

National Day 
for Truth and 
Reconciliation

Band Meeting 
9am

more details 
on page 19

Labour Day-
Office Closed-

no garbage pickup



 

 
 

T’ít’q’et: (250) 256-4118 Fax: (250) 256-4544 

Title Name  Email Ext.  
Administrator Andrew Leach actingadmin@titqet.org 264 
Accounting Manager Lesley Napoleon tfnfinance@titqet.org 226 
Accounts Payable Sarah Scotchman accountspayable@titqet.org 232 
Bookkeeper Sarah Scotchman bookkeeper@titqet.org 227 
Building Maintenance  Ken Taylor maintenance@titqet.org 247 
Communications Advisor Lucy Burridge communications@titqet.org 235 
Director of Operations  director@pegpiglha.org 233 
Education Juanita Soles education@titqet.org 225 
Executive Assistant  execassist@titqet.org  
Fire Coordinator  Myrus Doss firecoordinator@titqet.org  
Health Manager  Megan Bob healthmamager@titqet.org 234 
Home/Com. Care Workers Shirley/Tina/Amber hccworker@titqet.org 236 
Home Care Nurse   258 
Housing Coordinator  Michael J. Leech housing@titqet.org 240 
Land Code Coordinator  Dean Billy landcode@titqet.org 251 
Land Guardian Sam Copeland   222 
Land Guardian Raymond Billy  222 
Land Guardian Luther Brigman  222 
Land Guardian Ted Napoleon  222 
Lands & Natural Resources Officer Stephanie Barney-Louie housingassistant@titqet.org 243 
Medical Clerk Michael Machell medicalclerk@titqet.org 241 
Natural Resources Specialist Denise Antoine naturalresources@pegpiglha.org 238 
O&M Supervisor Kevin Whitney omforeman@titqet.org 248 
O&M (Water) Ken Wai  239 
Policy Advisor Jasmeen Kaur policyadvisor@pegpiglha.org 257 
Reception Susie Leech reception@titqet.org 220 
Social Development  Shawn Scotchman socialdev@titqet.org 229 
Wellness Coordinator Lloyd Leech wellnesscoordinator@titqet.org 240 

Staff contacts
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 P’egp’íg’lha Council 
 P.O. Box 615 phone (250) 256 4118 
 Lillooet, B.C. fax (250) 256 4544 
 V0K 1V0 

 
Job title: Executive Director   

Organization: P’egp’íg’lha Council  

Term: Full-time, permanent 

Salary: Negotiable based on education and experience. 

 
The P’egp’íg’lha Council (PC) is seeking a full-time, permanent Executive Director to support 
the P’egp’ig’lha Council in executing their governance mandate and implementing the 
P’egp’ig’lha Constitution. The ED will also oversee the PC’s operations and staff.  

 
 

Roles & Responsibilities: 

• Supports the work of the PC in affirming St’át’imc Title and Rights  
• Ensures/oversees the implementation of the PC strategic plan 
• Assesses and reports on meeting PC operations objectives 
• Distributes information to keep the PC abreast of issues that fall within the PC mandate 
• Drafts documents for PC review and revision 
• Implements and follows PC policies and procedures 
• Supervises and accounts for PC operations and operations staff  
• Supervises PC budgets and follows financial procedures for all expenses 
• Works closely with the Tribal Chief and PC Staff in following up on decisions made by 

the PC.  
• Coordinates action items from monthly PC meetings  
• Ensures the implementation of effective communications strategies inclusive of but not 

limited to: drafting letters, news releases, reports and resolutions pertaining to PC matters  
• Reviews and/or assists PC technical staff in drafting correspondence pertaining to PC 

issues relating to lands and resources  
• Supports the implementation of the P’egp’ig’lha Constitution 
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 P’egp’íg’lha Council 
 P.O. Box 615 phone (250) 256 4118 
 Lillooet, B.C. fax (250) 256 4544 
 V0K 1V0 

 
Qualifications: 

• 3+ years experience in management position 
• Post-secondary education in Public Administration, Indigenous Governance or related 

subjects 
• Knowledge of and experience working for St’át’imc communities 
• Understanding of Indigenous Title and Rights  
• Knowledge of P’egp’ig’lha Governance structure  
• Excellent organizational and leadership abilities 
• Outstanding communication and people skills 
• Knowledge, skills, and experience with MS Office  
• Familiarity with natural resource management and Indigenous Title and Rights issues.  

 

Conditions of Employment: 

• Valid Class 5 Drivers License 
• Subject to Criminal Records Check  

 

Posted: July 24, 2025 

Application Deadline: open until filled. 

Preference will be given to qualified applicants of St’át’imc or Indigenous Ancestry.  

Please submit resume, cover letter, and 2 references with contact information to the Attention of: 
Tribal Chief by one of the following: 

Email:   tribalchief@pegpiglha.org  

Office Location: 10 Scotchman Rd. Lillooet, BC 
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New Staff
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K̓alhwá7al̓ap and Kia Ora! 

I feel very fortunate that I have already 
met so many T’ít’q’et community mem-
bers but for those who I have not alre-
ady met, my name is Lucy Burridge and 
I am the Communications Advisor for 
T’ít’q’et Administration. The Communica-
tions Advisor is a new role within T’ít’q’et 
Administration and I will be providing 
executive-level communication support 
to Chief and Council and Administration. 
I will also be distributing notices interna-
lly within the Community so we will likely 
become well acquainted.  

I was born and raised in Aotearoa,  
New Zealand but in 2023 I moved to 
Lillooet, the birth place of my mother.  
I am St’át’imc through my mother’s  
side and I have family in Lil’wat and 
N’Quatqua. I have been living in the 
T’ít’q’et community for two years with  

my partner Lance Riley and I have felt very welcomed and made to feel at 
home by the kind people of T’ít’q’et.  

In my free time, you can find me walking our dog Diego, dirt biking in the 
beautiful surrounding mountains or spending time with family and friends. 

Thank you for welcoming me and I look forward to further connecting with 
you all.

Kúkwstum̓ckacw
Lucy Burridge



8  /  T ’ IT’Q’ET  NEWSLETTER |  SEPTEMBER 2025



T’ ITQ’ET  NEWSLETTER |  SEPTEMBER 2025  /  9 



10  /  T ’ IT’Q’ET  NEWSLETTER |  SEPTEMBER 2025



T’ ITQ’ET  NEWSLETTER |  SEPTEMBER 2025  /  11 



12  /  T ’ IT’Q’ET  NEWSLETTER |  SEPTEMBER 2025



T’ ITQ’ET  NEWSLETTER |  SEPTEMBER 2025  /  13 



Prince Rupert - September 4

Fort St. John - September 9

Prince George - September 10

Kamloops - October 6

Chilliwack - October 14

Penticton - October 21

Nanaimo - October 27

Virtual - November 18

Virtual - November 24

Each engagement session is
designed to reflect and honour
the voices, priorities, and
protocols of First Nations in B.C.
Each session will be facilitated
by Patrick Kelly from Leq:amel
First Nation and led in a 
trauma-informed, culturally
respectful environment.

Mahihkan Management is
pleased to be supporting the
Province of B.C. for these
upcoming sessions.

Engagement on Repatriation Policy
Framework Co-Development:
Returning Ancestors and Cultural
Belongings to First Nations in B.C. 

To register or for more information on location
and times please contact admin@mahihkan.ca
or scan the QR code.

Refreshments
and Light Meal
Provided

Photo by: T’esóts’en (Patrick Kelly)

Photo by: T’esóts’en (Patrick Kelly)
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This background document supports our invitation to First Nations to attend upcoming engagement
sessions regarding the co-development of a provincial Repatriation Policy Framework. This work stems
from the implementation of Action 4.33 of the B.C. Declaration on the Rights of Indigenous Peoples Act
Action Plan. This engagement with First Nations is not starting from scratch. Participants will be asked
to comment on and provide input into the material presented to inform the ongoing work of
developing the Policy Framework. 

Engagement on Repatriation Policy
Framework Co-Development:

Introduction - Building on Existing Knowledge and Perspectives

History and Legacy of Loss
First Nations, in what is now known as British Columbia, govern and care for their cultural heritage
through their own legal systems and protocols. Colonial and governmental actions disrupted First
Nations governance, leading to the removal of Ancestors and Belongings from their homes and
territories. Cultural heritage (tangible and intangible) was stolen, handed over or sold under duress,
often without permission or prior consultation, during colonial, natural resource, development and
archaeological activities, and placed in museums, archives, and universities around the world.

Photo by: T’esóts’en (Patrick Kelly)

This engagement plan and supporting materials are guided by the work of the Repatriation Steering
Committee, a Committee of First Nations leadership and government, Indigenous heritage and
repatriation representatives and experts, established to lead this work. The Steering Committee work
is substantively informed by and builds on previous work by First Nations, First Peoples' Cultural
Council, Royal BC Museum, BC Museums Association, and others with repatriation and Indigenous
heritage lived experience and expertise.

The Policy Framework is intended to provide provincial guidance, standards, and recommendations
that will inform and support the return and governance of Ancestors and Cultural Belongings held in
heritage holding organisations in British Columbia to First Nations in British Columbia. It is intended as
a first step in a provincial response to complex repatriation needs. 

Returning Ancestors and Cultural
Belongings to First Nations in B.C. 
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What Do We Mean By “Repatriation” and “Rematriation”?
Repatriation: A term used to describe the return of Indigenous Ancestors and Belongings to
Indigenous Peoples.
Rematriation: A term used to describe the return of Ancestors and Belongings to Indigenous
Peoples with an ancestral connection that honours the matrilineal role of Indigenous women in
leadership and matrilineal societies. 

Who is Involved?

BC First Nations Leadership Council, BC Assembly of First Nations, First Nations Summit, and
Union of BC Indian Chiefs
Alliance of BC Modern Treaty Nations 
Royal BC Museum 
First Peoples’ Cultural Council 
BC Museums Association Indigenous Advisory Committee 
BC Arts Council 
Indigenous heritage and repatriation representatives with lived experience and expertise 
Provincial ministries whose work intersects with repatriation activities

How First Nations and Heritage-Holding Organizations in
B.C. are Engaged

The engagement plan includes the following opportunities for First Nations and heritage holding
organizations in B.C. to have input into the co-development of the provincial Repatriation Policy
Framework:

7 in-person engagement sessions for First Nations across different regions 
4 virtual meetings (2 for First Nations in B.C., 2 for B.C. heritage-holding organizations) 
Focussed group sessions and one-on-one interviews 
As well as validation sessions to confirm what was heard and share next steps 
Engagement will be led by Mahihkan and facilitated by Patrick Kelly (Leq:amel First Nation) 

For the purposes of this work, the term repatriation will be used by default unless rematriation
is used by the community referenced. (Source: First Peoples’ Cultural Council)

Respect for First Nations’ legal orders, cultural practices, and protocols 
Respect for repatriation as a complex and emotional process 
Knowledge, information, and data sovereignty and consent-based sharing of heritage 
Flexibility to support First Nations in British Columbia in appropriate and distinct ways 
Transparency and accountability for provincially funded heritage-holding organizations 

Core Principles and Values

The Steering Committee established to lead this work includes representatives from the partner
organizations above and is co-chaired by Bob (Galagame’) Chamberlin and Claire Avison, who will
both be attending the engagement sessions. 

The Province is co-developing the Policy Framework with guidance from First Nations leadership
along with First Nations’ repatriation and Indigenous heritage experts. Partners include: 

16  /  T ’ IT’Q’ET  NEWSLETTER |  SEPTEMBER 2025



About Mahihkan

What We Hope to Learn Together
We are seeking feedback from participants on the information and learnings that the Steering
Committee has assembled from a wide range of sources including previous engagement reports, case
studies, and lived experiences. We want to learn from and be informed by participant comments,
confirmations and contributions, and expand on foundations regarding: 

Next Steps

After the engagement sessions have concluded, feedback will be captured in a summary report. The
report findings will be validated by the Steering Committee and used to inform the co-development of
the provincial Repatriation Policy Framework.

For more information, please visit https://www.gov.bc.ca/gov/content/sports-culture/arts-
culture/arts-and-culture-initiatives/repatriation-policy-framework

Mahihkan Management is an
Indigenous owned business that
specializes in designing and delivering
Indigenous engagements and events.
Culturally and ethnically diverse,
Mahihkan works with contractors
representing many cultures, including
Indigenous Peoples, and has worked
in collaboration with the government
and Indigenous led organizations to
deliver engagements within B.C. and
across Canada. For more information,
visit mahihkan.ca.

Photo by: T’esóts’en (Patrick Kelly)

Top priorities for repatriation and the need to be reflected in a provincial Policy Framework;
Supports needed to bring Ancestors and Cultural Belongings home; 
What are the responsibilities of heritage-holding organizations;
How policies and this Policy Framework can best uphold First Nations’ laws; customs, and
community processes;
How this Policy Framework respects First Nations’ rights to self determination and aligns with the
United Nations Declaration of the Rights of Indigenous Peoples; and
To assess if we missed anything.

Those who register for an engagement session, along with anyone expressing an interest, will
be provided with a listing and summary capturing key reference documents considered by the
Steering Committee in advancing this work. Hard copies will also be made available at the 
in-person sessions.

T’ ITQ’ET  NEWSLETTER |  SEPTEMBER 2025  /  17 



RECURRING REMINDER:  
CHEQUE PROCESSING & PICKUP SCHEDULE
From: T’ít’q’et Finance Department

Please be reminded of our regular cheque processing and pickup schedule:

Cheque Processing Days:
Cheques are processed only on Tuesdays and Thursdays  
by the Accounts Payable Clerk.

Cheque Pickup Days:
Processed cheques are available for pickup on  
Wednesdays and Fridays during regular office hours.

Office Hours:
8:00 a.m. – 12:00 p.m. and 1:00 p.m. – 4:00 p.m.
(Closed for lunch from 12:00 p.m. – 1:00 p.m.)

To avoid delays, please ensure all cheque requisitions are submitted 
 to the Accounts Payable mailbox by end of day Monday or Wednesday.

We thank you for your ongoing cooperation and commitment to  
helping us deliver timely financial services to the community.

Finance Department
T’ít’q’et Administration

T'it'q'et Administration
PO Box 615

59 Retasket Drive, Lillooet, BC
V0K 1V0

Phone (250) 256-4118
Fax (250) 256-4544
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1. Opening
2. Election Code - 2nd Meeting
3. Admin Update
4. Other
5. Close Lunch to follow.

T’it’q’et Band Meeting

AGENDA

Sunday,
September 21

9:00 am

P’EGP’IG’LHA COMMUNITY CENTRE
GYM
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  Job Posting 
 
 
 
 
 
 

Page 1 of 3 
 

 

About Us: 

Working at St’át’imc Government Services is an exciting opportunity to make an impact 
in our beautiful St’át’imc territory with our main office located in Lillooet, BC – a 
guaranteed rugged, supportive town known for its welcoming community and endless 
outdoor activities. Whether you’re into mountain biking, hiking, fishing, hockey, or 
various other sports, Lillooet offers a lifestyle that is active, grounded, and community 
driven. And when winter rolls in, Whistler’s world-renowned ski and snowboard 
destination is just a scenic two-hour drive away. 

Our programs support capacity building with St’át’imc members, businesses and 
communities as well as protect the special species and areas of our territory. 

If you are looking for the chance to develop strong partnerships, gain exposure to 
different industries and work collaboratively, a career at SGS is an opportunity to grow 
and make a difference. 

About this Role: 
 
The Environment Manager provides strategic leadership and operational oversight for 
SGS's environmental stewardship initiatives. This position is responsible for developing 
and implementing environmental strategies that align with St'át'imc cultural values, Title 
& Rights, and sustainable land, water, and wildlife management. Reporting directly to 
the SGS Administrator, the Environment Manager is a key member of the senior 
leadership team and is accountable for leading a multidisciplinary team, engaging 
stakeholders, managing environmental programs, and overseeing departmental 
operations. 
 
This is a strategic leadership role that combines high-level planning and environmental 
oversight with occasional field engagement. While you’ll have opportunities to connect 

Title: Environment Manager 
Department: Environment 
Salary Range: $72,800 – $87,360  
Hours: 35 Hours, Monday – Friday  

Willingness to work flexible hours, including occasional evenings 
and weekends. 

Location: 10 Scotchman Road, Lillooet BC 

Job #: JP-0001 
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  Job Posting 
 
 
 
 
 
 

Page 2 of 3 
 

with the natural environment, the core focus of this position is on driving impactful 
environmental strategies, policies, and programs in collaboration with key stakeholders. 
 
About You: 
 
As a member of the SGS management team, the Environment Manager is expected to 
model collaborative, St’át’imc values-based leadership that supports continuous 
learning and Nation-building. This includes mentoring staff, contributing to 
organizational strategy, and building cross-departmental capacity aligned with SGS's 
mission and the St'át'imc vision for environmental stewardship. 
 
You may have experience or abilities in: 
 

• University degree in environmental science, natural resource management, 
Indigenous governance, or a related field; or equivalent experience. 

• Minimum 6 years of progressively responsible experience in environmental and 
cultural resource management, including staff leadership. 

• Preferred Project Management Certification or a combination of 3 years project 
management experience supplemented by relevant courses. 

• Proven ability to lead multidisciplinary teams and manage complex programs. 
• Experience in recruitment, supervision, and performance management. 
• Proven experience in strategic planning and implementation. 
• Strong grant writing, project management, and financial oversight skills. 
• Familiarity with Indigenous law and knowledge systems and demonstrated 

cultural competence in engaging with St'át'imc communities. 
• Skilled in stakeholder engagement and high-level representation. 
• Proficient with data management, Microsoft Office Suite, and professional 

documentation. 
• Valid driver’s license and access to a reliable vehicle for travel in rural and 

remote areas. 
 
Working at SGS 
 
Benefits: 

• Group Pension Coverage 
• Group Administration Insurance Benefit Plan 
• Benefits Plan Premiums 
• Canada Pension Plan 
• Employment Insurance 
• Workers’ Compensation 
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  Job Posting 

JP-0003 Events Coordinator  Page 1 of 2 
 

 

 
 

Title: Events Coordinator 
Department: Administration 
Salary: $58,000 – $65,000 
Hours: 35 hours, Monday – Friday 

Flexible work schedule as events occur. 
Location: 10 Scotchman Road, Lillooet BC  
Job #: JP-0003 

 

About Us: 

Working at St’át’imc Government Services is an exciting opportunity to make an impact in 
our beautiful St’át’imc territory with our main office located in Lillooet, BC – a guaranteed 
rugged, supportive town known for its welcoming community and endless outdoor 
activities. Whether you’re into mountain biking, hiking, fishing, hockey, or various other 
sports, Lillooet offers a lifestyle that is active, grounded, and community driven. And when 
winter rolls in, Whistler’s world-renowned ski and snowboard destination is just a scenic 
two-hour drive away. 

Our programs support capacity building with St’át’imc members, businesses and 
communities as well as protect the special species and areas of our territory. 

If you are looking for the chance to develop strong partnerships, gain exposure to different 
industries and work collaboratively, a career at SGS is an opportunity to grow and make a 
difference. 

About this Role: 

As an Events Coordinator with St’át’imc Government Services, you’ll take the lead in 
creating and delivering memorable events that bring our communities together. This role is 
about more than just logistics — it’s about designing experiences that celebrate culture, 
build partnerships, and strengthen connections across the St’át’imc Nation. 

You’ll be at the center of every detail, from sourcing venues and coordinating 
entertainment to developing promotional materials and managing budgets. Upcoming 
projects may include organizing 2 St’át’imc Open Houses, Charity Golf Fundraisers, 
Aboriginal Day celebrations, training sessions, meetings, and supporting the annual 
St’át’imc Gathering. 
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  Job Posting 

JP-0003 Events Coordinator   Page 2 of 2 
 

This position is perfect for someone who thrives in a dynamic environment, enjoys 
problem-solving with creativity, and takes pride in turning ideas into successful events. 
You’ll work closely with partners, entertainers, and community leaders to ensure every 
event reflects our values and leaves a lasting impact. 

If you’re passionate about building experiences that matter — and want to see the direct 
results of your work in the smiles, conversations, and celebrations of the community — this 
is your chance to shine. 

About You: 

You may have experience or abilities in: 

• Secondary School Diploma required. 
• Post Secondary School in Business, Marketing, Public Relations or related field 

required. 
• 3-5 years event coordination or management experience preferred. 
• 3-5 years' fundraising experience considered an asset. 
• Strong communication skills, both verbal and written. 
• Proven ability to manage budgets. 
• Effective time management and organization skills. 
• Maintains high levels of energy and resilience, even under pressure. 
• Offers thoughtful and strategic consultation to colleagues and stakeholders. 
• Maintains a high standard and attention to detail. 
• Brings creative and innovative thinking to problem solving and event design. 
• Skilled in research & analysis, using data to inform decisions. 
• Comfort with operating equipment and technology used in event planning. 

Working at SGS 

Benefits: 
• Company pension 
• Extended healthcare  

Salary is based on experience and qualifications. 

How to Apply: 

If this sounds like the opportunity for you, please submit a resume and cover letter to: 
hr@statimcgs.org. 
 
Please Note: Only those applicants selected for an interview will be contacted. 
 
Closing date: Position posted until filled. 
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  Job Posting 

JP-0004 SCC Project Coordinator  Page 1 of 2 
 

 

 
 

Title: SCC Project Coordinator 
Department: St’át’imc Chiefs Council  
Salary Range: $74,620 – $81,900 
Hours: 35 hours, Monday – Friday 
Location: 10 Scotchman Road, Lillooet BC 
Job #: JP-0004 

 

About Us: 

Working at St’át’imc Government Services is an exciting opportunity to make an impact in 
our beautiful St’át’imc territory with our main office located in Lillooet, BC – a guaranteed 
rugged, supportive town known for its welcoming community and endless outdoor 
activities. Whether you’re into mountain biking, hiking, fishing, hockey, or various other 
sports, Lillooet offers a lifestyle that is active, grounded, and community driven. And when 
winter rolls in, Whistler’s world-renowned ski and snowboard destination is just a scenic 
two-hour drive away. 

Our programs support capacity building with St’át’imc members, businesses and 
communities as well as protect the special species and areas of our territory. 

If you are looking for the chance to develop strong partnerships, gain exposure to different 
industries and work collaboratively, a career at SGS is an opportunity to grow and make a 
difference. 

About this Role: 

The SCC Project Coordinator plays a central leadership role in driving forward key initiatives 
that support the St’át’imc Nation’s vision for Aboriginal Title, Rights & Responsibilities. As 
the primary point-person for SCC projects, you will oversee the full project lifecycle from 
initial planning and resource coordination to execution and successful delivery ensuring 
each project is completed on time, within budget, and aligned with community values and 
strategic goals. 

This role requires a skilled and proactive coordinator who can define project scope, 
manage diverse teams, and maintain clear communication with leadership. You will be 
responsible for quality control, progress reporting, and stakeholder engagement 
throughout each project’s lifecycle. Projects may include, but are not limited to, the 
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  Job Posting 

JP-0004 SCC Project Coordinator   Page 2 of 2 

development of the Tribal Code, Land and Resource Code, Culture and Heritage Code, 
and SLRA Code, each contributing to the long-term governance and cultural preservation of 
the St’át’imc Nation.  

If you’re passionate about Indigenous governance, collaborative leadership, and making a 
lasting impact, this is a unique opportunity to be part of meaningful change. 

About You: 

You may have experience or abilities in: 

• University degree in business administration, project management, public 
administration, or a related field; or equivalent experience. 

• Training or familiarity with Indigenous governance, policy, or community 
development is an asset. 

• Proven experience managing full project lifecycles, from strategic planning to 
execution and evaluation. 

• Experience in budget administration and financial reporting. 
• Excellent communication and reporting skills, including stakeholder updates and 

formal presentations. 
• Strong analytical and problem-solving abilities. 
• Capacity to manage multiple projects and dependencies simultaneously. 
• Ability to lead and motivate diverse teams toward shared goals. 

Working at SGS 

Benefits: 
• Company pension 
• Extended healthcare 

Salary is based on experience and qualifications. 

How to Apply: 

If this sounds like the opportunity for you, please submit a resume and cover letter to: 
hr@statimcgs.org  

Please Note: Only those applicants selected for an interview will be contacted. 

Closing date: Position posted until filled. 
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September 2025 Horoscopes

Aries (Mar 21–April 19)
Health and healing modalities are hi-
ghlighted this month, Aries, with em-
phasis on the remedies you use to 
recovery privately. Acknowledge your 
instincts and honour your intuition, 
while going about your daily life with 
fresh eyes. Relationships are also 
heightened, with trust deepening in 
partnerships from September 22. An 
important sentiment can be expres-
sed to a friend or partner around 
this time, yet communicate with care.  

Taurus (Apr 20–May 20)
Important lessons can come to li-
ght through your community circle, 
with wisdom and your connection to 
friends acknowledged entering Sep-
tember, Taurus. However, home and 
family environments are also impor-
tant. Cultivate a sense of routine and 
wellbeing in your space, particularly 
on September 18. From September 
19, romance, passion, your happi-
ness and heartstrings pull, with rela-
tionships prominent.

Gemini (May 21–Jun 20)
Your public presence, career, title or 
a position of responsibility is illumina-
ted by the Full Moon on September 
7. However, your inner world, stabi-
lity and security are also considered 
this month. Focus on home settings 
and family while rising to prominen-
ce. From September 18 your perso-
nal creativity, romantic interests, or 
an adventurous project inspires you 
to have fun. Yet do balance playtime 
with practical plans, Gemini.

Cancer (Jun 21–Jul 22)
Your wisdom, specialism, or a journey 
of distance and development can be 
illuminated on September 7 with the 
Lunar Eclipse amplifying your perso-
nal enlightenment, Cancer. Retreat 
with the Last Quarter Moon Sunday 
14, then connect to close kin, your 
inner circle or trusted friends Sep-
tember 21. Here, the Solar Eclipse 
touches local interests, close ties, 
and communication skills – note you 
may need to adjust your direction. 

Leo (Jul 23–Aug 22)
Affirm the way you show up for peo-
ple, as personal entanglements, 
trust issues, shared space and finan-
cial investments are brought to light 
with the Full Moon on September 7. 
However, note the rest of the month 
could be more about your own input 
and capabilities, Leo. Release expec-
tations of what you should do, have 
or be, instead finding a deep confi-
dence in your capabilities.

Virgo (Aug 23–Sept 22)
Bring attention to intimate unions, 
and shifts around important rela-
tionships, with the Lunar Eclipse on 
September 7 revealing developments 
in your approach partnering, and 
working together. However, note that 
the month ahead is very much about 
changes you’re undergoing both 
personally and professionally, with a 
shedding process or metamorphosis 
already in motion. Step into your new 
guise on September 21, with all eyes 
on you during this New Moon.
 
Libra (Sept 23–Oct 20)
Progress around your methodology, 
vocation, or ways of working could be 
apparent this month, as a health prac-
tice, routine or regular employment is 
in flow. Social networks and relations-
hips are also important, with friends 
cheering you on. Accommodate ne-
cessary shifts within that demand 
attention, readying yourself for the 
Equinox – and your birthday season 
commencing – on September 22.

Scorpio (Oct 23–Nov 21)
Lean into romance, your creative pas-
sions, sexuality, or self-expression 
with the Lunar Eclipse September 
7, Scorpio. An important realisation 
could be heart-felt, guiding you fur-
ther on your path. Shifts around com-
munity and friendships could lead 
to deeper introspection, with a lot 
to process this month. Mars enters 
your sign September 22 and imme-
diately challenges Pluto – remember 
to come home to yourself, yet take it 
easy on this potent day.
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October 2025
Newsletter Submission Deadline
Thursday, September 25th at Noon
anything submitted outside of this date will not be included in the newsletter.

Want to submit to the newsletter? Please email us at
reception@titqet.org

(PDF or Word documents are preferred.)

Sagittarrius (Nov 22–Dec 21)
Home, safety, your property or hid-
den world is illuminated with the To-
tal Lunar Eclipse September 7, giving 
prominence to your private life and 
commitments, too. There are also 
potential shifts around external fac-
tors, be it your title, vocation or re-
putation, with endings and renewal 
later in the month. Stay connected to 
friends in your circle, with key people 
offering their perspective, and logi-
cal, candid insights.

Capricorn (Dec 22–Jan 19)
Relationships will enter the spotlight 
around September 7, with the Lunar 
Eclipse illuminating close connec-
tions, communications, and rapport. 
Note your mindset, or intel and ideas 
you’ve cultivated. The Solar Eclipse 
on September 21 perhaps brings a 
potential shift in outlook, with a key 
figure nudging you to embrace a 
new philosophy, yet resistance could 
be apparent as you lean towards 
what’s known and familiar.

 
Aquarius (Jan 20–Feb 18)
Your role and financial position are 
illuminated by the Lunar Eclipse 
on September 7, encouraging you 
to stay locked into lifestyle choi-
ces, healthy habits and routines.
You may experience a shift in rela-
tionship agreements, commitments, 
what’s owed, and your expectations 
of partners towards September 21, 
with new ideas about what you want 
moving forwards, given your desires 
and dreams. Be open to what’s pro-
posed on or around September 22. 

Pisces (Feb 19–Mar 20)
The Lunar Eclipse in your sign brings 
attention your way this month, Pis-
ces. However, relationship shifts are 
also prominent, with changes appa-
rent in your dynamic with a signifi-
cant other. Consider how to work 
together in a practical sense, ad-
dressing what’s shared, combined or 
promised between you in a private 
sense. It’s possible you’ll turn over 
a new leaf, but from September 22 
consider broadening your scope.

Harvest  Moon 
 
The next Harvest Moon visible 
in British Columbia will occur on 
Monday, October 6, 2025. This full 
moon is called the Harvest Moon 
because it is the full moon closest 
to the autumn equinox, which 
falls on September 22 in 2025. 
The Harvest Moon appears bigger 
and brighter in the night sky and 
rises soon after sunset, providing 
abundant moonlight for farmers 
to continue harvesting crops. 
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