
Newsletter

June 21  
National Indigenous Peoples Day 
 
Rooted in the significance of the summer solstice, June 21 is a time of renewal, reflection, and  
connection — honouring ancestors, languages, traditions, and the resilience of Indigenous  
communities. It is both a celebration of culture and a powerful affirmation of Indigenous identity,  
sovereignty, and survival in the face of ongoing impacts of colonization and residential schools.

June 2026
T’IT’Q’ET JUNE 2026 ISSUE 
Lands Update– Page 5 
End of Life Workshop– Page 7
Weight Room Hours – Page 14

TO SUBMIT TO NEWSLETTER 
Please email us at: reception@titqet.org
details on page 31



Recycle Days  
Recycling will be once a week 
and will have to be separated

Garbage Days
Mondays and Fridays
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National Indigenous 
Peoples Day

Podiatrist

Dr. Humber
St'at'imc Grad

Foot Care Clinic
Amy Bordas

more info page 9

Elder's Luncheon

Summer Solstice

Father's Day
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Staff contacts Phone: (250) 256-4118    Fax: (250) 256-4544

Title Name EXT Email
Reception Kassandra Doss 220 reception@titqet.org
Administrator Victor Tom 264 tfnadmin@titqet.org
Accounting Manager Lesley Napoleon 226 tfnfinance@titqet.org
Bookkeeper Sarah Scotchman 227 bookkeeper@titqet.org
Accounts Payable Dawn Lester 232 accountspayable@titqet.org
Building Maintenance Ken Taylor 247 maintenance@titqet.org
Education Juanita Soles 225 education@titqet.org
Social Development Patrice Pelegrin 229 socialdev@titqet.org
Housing Coordinator Michael J. Leech 240 housing@titqet.org
Taxation Stella Ostrander 235
Communications Advisor Lucy Burridge 235 communications@titqet.org
Health Manager Shawn Scotchman 234 healthmanager@titqet.org
Home/Com.Care Workers Tina/Amber 236 hccworker@titqet.org
Home Care Nurse Home Care Nurse 258
Medical Clerk Stephanie Louie 241 medicalclerk@titqet.org
O & M Supervisor Kevin Whitney 248 omforeman@titqet.org
O & M (Water) Ken Wai 239 omassist@titqet.org
Language/Culture Manager Tabitha Leech 275 ntakmen@titqet.org
Language/Culture  Admin Nicole Napoleon 271 lcadmin@titqet.org
Language Programs Shelley Leech 272 programs@titqet.org
Culture Programs Vanessa Napoleon 274 programs@titqet.org
Lands Coordinator Dean Billy 251 coordinator@titqet.org
L.N.R.O 243
Director of P'egp'ig'lha Governance Jasmeen Kaur 233 director@pegpiglha.org
PC Admin. Assistant 231 adminassist@pegpiglha.org
Natural Resources Spec. 238 NaturalResources@pegpiglha.org
Land Guardians Lands Guardians 222 guardians@pegpiglha.org
Policy Advisor Jasmeen Kaur 257 policyadvisor@pegpiglha.org

T'it'q'et Administration 
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T’ÍT’Q’ET LANDS AND NATURAL RESOURCES 

Newsletter Report 
 June 2026 

 
The T’ít’q’et Lands Committee is made up of 6 members. The Chairperson is Myrus Doss, the  
Vice-Chair is Joseph Copeland. The other members are Genevieve Humphreys, Marilyn Napoleon,  
Terence MacLellan, Kevin Whitney and T’ít’q’et Council representative Alexis Leech. The committee 
receives administrative support from T’ít’q’et Lands Coordinator Dean Billy. The committee and staff 
have been meeting twice a month on zoom. 
 

• Lands Committee 
The committee is waiting on direction from T’ít’q’et Council on the criteria for their 
membership. A member appointed by Council as a community representative has been 
elected to T’ít’q’et Council but would still like to remain on the Lands Committee. 
 

• Law-Making & Enforcement 
The committee met with the Chief Officer of the Stl’atlimx Tribal Police and Mandell Pinder to 
discuss the draft Enforcement and Ticketing Law. When the final draft is accepted, the legal 
counsel for the Tribal Police would like to review the law as well. 
 

• Natural Resource Management 
The Environmental Management Plan final draft should be available for your review.  
 

• Lands Administration 
Lands Coordinator is gathering a list of documents that have not been updated on the First 
Nations Land Registry website and will schedule a meeting with Lands Advisory Board 
Resource Centre technicians to discuss. 
 

• Financial Management 
The Lands Coordinator is working on a funding proposal for Addition to Reserve work for the 
former reserve land at Seton Lake. This funding would cover the necessary Environmental 
Site Assessment Phase 1 and boundary survey work for the ATR process. 
 

• Mapping 
Lands Coordinator is trying to find out the ownership of 3 water lots located at Seton Lake. 
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8  /  T ’ IT’Q’ET  NEWSLETTER |  JUNE 2026



T’ ITQ’ET  NEWSLETTER |  JUNE 2026  /  9 

Advanced Nursing Foot Care Training & Clinical with
PEDEd

Foot Care clinic
w/ Amy Bordas

@ n.SPCC

Ongoing Cultural Competency Training

BORCELLE

Registered Nurse since 2010

By Appointment only

Member of CAFCN (Canadian Association of Foot
Care Nurses)

The goal of Lillooet Foot Care Nursing is to provide safe and
competent nursing foot care services to all people in need of the

service, but especially to those affected by or at risk of diabetes and
its complications. Clients will receive professional assessments and

treatments, education, self-care resources, and referrals when needed.
Many people in and around Lillooet don’t have the means to access
this needed health care service and my goal is to reduce this barrier

by providing mobile services.

JUNE 15, 2026

236-417-3000

107-7th Ave, Lillooet, BC

Compliance with sterilization/hygiene standards set
out by IPAC Canada
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n . S P C C  
W E L L N E S S  D A Y  

Questions? Call 236.417.3000

Tuesday, June 2, 2026

Hair Cuts

1:00pm - 7:00pm

107-7th Ave, Lillooet

n . S P C C  
1 0 7  -  7  A v e ,  L i l l o o e t ,  B C  t h t h

n . s t a t i m c @ f n h a . c a

Snacks & Refreshments

Free for all - Drop-in event

Brow waxing 

Massage

Foot Care

Hand Paraffin Wax
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Women's Group
Tuesdays June 2, 16, 30, 2026

5pm - 7pm

All Women Welcome
Dinner &

Refreshments
provided

For more information call 
Juanita Jacob or Roni Shintah

236-417-3000

     107-7th Ave

Discussions involving:

Spirituality
Sweathouse
Beliefs
Culture
Traditions

Pize Pize 
Doo Doo 
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Weight room hours 

8:00am–12:00pm
Lunch hour we close

1pm–4pm

When there is a Family function or meetings  
in the hall, the weight room will be closed.

 
If any of the rules are broken  

you will be asked to leave. 
 

The weight room is open when staff is working  
so please keep down the noise. 

 

Please Sanitize 
after you use equipment
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TEXT CONNECT
 TO 686868

YOUTH HELP LINE

TOLL-FREE LINE
 1-888-403-3123

TSOW TUN LE LUM SOCIETY

TOLL-FREE LINE
 1-800-721-0066

INDIAN RESIDENTIAL SCHOOL
SURVIVORS SOCIETY

TOLL-FREE LINE 
1-800-588-8717 

YOUTH-SPECIFIC LINE 
1-250-723-2040

KUU-US CRISIS LINE 
SOCIETY

2 4 - H O U R  
W E L L N E S S  S U P P O R T S

FOR MORE INFORMATION, SEE: WWW.FNHA.CA/BENEFITS/MENTAL-HEALTH

TOLL-FREE LINE
 1-888-353-2273

INTERIOR REGION CRISIS
LINE NETWORK

The FNHA Interior Region Mental Health and Wellness Team would like to

share this resource for keeping you and your loved ones healthy.

Call  #310-MHSU (6478) to reach the
nearest Interior Health Mental Health

& Substance Use Centre.
*Monday-Friday, 08:30-04:30pm*

INTERIOR HEALTH 
MENTAL HEALTH &

SUBSTANCE USE SUPPORT
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 P’egp’íg’lha Council 
 P.O. Box 615 phone (250) 256 4118 
 Lillooet, B.C. fax (250) 256 4544 
 V0K 1V0 
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Employment Opportunity 

 
Job Title: Declaration Act Engagement Fund Coordinator (March 2026 – March 2027) 
Organization: P’egp’íg’lha Council  
Term: Half-time with consideration for Full-time (18 hrs/week) 
Salary: $30,000 - $35,000; negotiable based on experience 
 
The Coordinator would be expected to advance in all four of the following priority themes of the 
DAEF in relation to the Mandate of each of the three P’egp’íg’lha Governance Councils: 
 

1. Self-Determination and the Inherent Right of Self-Government  
2. Title and Rights of Indigenous Peoples  
3. Social, Cultural and Economic Wellbeing  
4. Ending Indigenous-Specific Racism and Discrimination  

 
Qualifications: 

• Knowledge of Indigenous Title and Rights, policy development, law development and 
planning. 

• Strong understanding of the Declaration Act, United Nations Declaration on Rights of 
Indigenous Peoples, Declaration on the Rights of Indigenous Peoples Act, and familiarity 
of Indigenous legal frameworks. 

• Experience facilitating community engagement in culturally grounded ways. 
• Excellent writing, research, and analytical skills. 
• Strong project management and communication skills with the ability to work 

independently. 
• Knowledge of Indigenous social and cultural contexts. 

 
Assets: 

• Experience with rights-based governance work. 
• Experience in anti-racism, cultural safety, or systemic change initiatives. 
• Familiarity with Indigenous worldviews on stewardship of lands, waters and natural 

resources. 
 
How to apply: 
 
Please submit your resumé and cover letter along with three references to: 

Employment Opportunity
Job Title: Declaration Act Engagement Fund Coordinator (March 2026 – March 2027)
Organization: P’egp’íg’lha Council
Term: Half-time with consideration for Full-time (18 hrs/week)
Salary: $30,000 - $35,000; negotiable based on experience

The Coordinator would be expected to advance in all four of the following priority themes of the
DAEF in relation to the Mandate of each of the three P’egp’íg’lha Governance Councils: 

1.	Self-Determination and the Inherent Right of Self-Government
2.	Title and Rights of Indigenous Peoples
3.	Social, Cultural and Economic Wellbeing
4.	Ending Indigenous-Specific Racism and Discrimination

Qualifications:
•	 Knowledge of Indigenous Title and Rights, policy development, law development and planning.
•	 Strong understanding of the Declaration Act, United Nations Declaration on Rights of Indigenous Peoples, 	
	 Declaration on the Rights of Indigenous Peoples Act, and familiarity of Indigenous legal frameworks.
•	 Experience facilitating community engagement in culturally grounded ways.
•	 Excellent writing, research, and analytical skills.
•	 Strong project management and communication skills with the ability to work independently.
•	 Knowledge of Indigenous social and cultural contexts.

Assets:
•	 Experience with rights-based governance work.
•	 Experience in anti-racism, cultural safety, or systemic change initiatives.
•	 Familiarity with Indigenous worldviews on stewardship of lands, waters and natural resources.

How to apply:

Please submit your resumé and cover letter along with three references to:
Email: Director@pegpiglha.org
Deadline: June 10, 2026
Hand deliver to: 59 Retasket Street, Lillooet BC
Mailing Address: PO Box 615, Lillooet, BC, V0K 1V0

Preference will be given to qualified St’át’imc and Indigenous applicants.
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 P’egp’íg’lha Council 
 P.O. Box 615 phone (250) 256 4118 
 Lillooet, B.C. fax (250) 256 4544 
 V0K 1V0 
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Job Title: Administrative Assistant  

Organization: P’egp’íg’lha Council  

Term: Full-time, permanent 

Salary: $25-$28/hr; negotiable based on education and experience. 

The P’egp’íg’lha Council (PC) is seeking a full-time, permanent Administrative Assistant to 
support the daily operations of the PC and the PC’s governance responsibilities. The 
Administrative Assistant will provide administrative support to the Director and Council as 
directed. The Administrative Assistant will support the PC Director in office management 
responsibilities and duties.  
 
Roles & Responsibilities include, but are not limited to: 

• Manage and maintain digital and paper filing systems, ensuring accuracy, organization 
and confidentiality as required. 

• Coordinate meetings by scheduling, arranging meeting spaces and required equipment, 
and facilitating catering or refreshments as needed. 

• Assist in preparation of agendas and meeting materials. 
• Assist in day-to-day communications, including phone, email and correspondence. 
• Support coordination and information flow between Council, staff and committees. 
• Draft accurate meeting minutes, reports, and other related documents for Director’s 

review and approval. 
• Track and follow up on action items arising from PC and committee meetings. 
• Follow office policies and protocols. 
• Order, track and maintain office supplies and equipment.  
• Provide administrative support to projects as necessary.  
• Assist in financial management activities such as processing invoices, tracking expenses 

and basic reporting.   
• Monitor and update Council social media communications. 
• Support the preparation and distribution of communications and updates to the 

P’egp’íg’lha. 
• Maintain organized records to support reporting, tracking and accountability 

requirements. 
• Assist with funding-related documentation, including reports and supporting materials. 
• Keep abreast of and monitor Referral Communications. 
• Manage and oversee the P’egp’íg’lha Information Centre, coordinating acquisitions, and 

managing the lending of materials. 
• Maintain and update contact lists and records management systems. 
• Provide administrative support for engagement sessions and events. 
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 P’egp’íg’lha Council 
 P.O. Box 615 phone (250) 256 4118 
 Lillooet, B.C. fax (250) 256 4544 
 V0K 1V0 
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• Coordinate travel arrangements for staff and PC members attending professional events 
including conferences, workshops and seminars. 

• Perform other administrative duties and responsibilities as defined by the Director or PC 
Chair. 
 

Qualifications: 

• Proficient speaking and writing skills. 
• Microsoft Office skills (Word, Excel, Publisher). 
• Data entry skills.  
• Willingness to learn new systems, tools and processes. 
• Basic research skills.    
• Excellent public relations, interpersonal and communication skills. 
• Demonstrate organizational skills, accuracy and attention to detail.  
• Ability to work independently and as part of a team. 
• Efficient in minute-taking. 
• Knowledge of social media platforms and content posting. 
• Management skills to prioritize tasks and deadlines. 

 

Conditions of Employment 

• Valid Class 5 Driver's License  
• Subject to criminal background check.  
• Grade 12 completion or equivalent. 

Reposted: May 21, 2026 

Application Deadline: open until filled. 

Preference will be given to qualified applicants of St’át’imc or Indigenous Ancestry.  

Please submit resumé, a cover letter, and 2 references with contact information to the Attention 
of: Director of Operations by one of the following: 

Email:   director@pegpiglha.org  

Office Location: 10 Scotchman Rd. Lillooet, BC 
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JUNE 3RD
JUNE 18TH

WORDS FROM SOCIAL DEVELOPMENT

OUT OF OFFICE

SOCIALDEV@TITQET.ORG
250-256-4118 EXT 229



June 2026 Horoscopes

Aries (Mar 21–April 19)
June invites Aries into a month of 
self-discovery, emotional clarity, and 
reflection. Hidden desires and dee-
per truths may surface, guiding per-
sonal growth and stronger authen-
ticity. Relationships take on greater 
emotional depth, encouraging pa-
tience, compassion, and meaningful 
connection. In career and finances, 
fresh opportunities may emerge 
through collaboration and communi-
ty, but balance is key. Trust your in-
tuition, stay grounded in your values, 
and allow this month to reshape your 
path with intention.

Taurus (Apr 20–May 20)
June encourages Taurus to ground 
dreams in practical action. A sense 
of calm and stability begins to sett-
le in, helping you approach challen-
ges with patience and clarity. The full 
moon highlights trust, security, and 
long-term goals, urging you to focus 
on what truly matters. In career and 
finances, strategic planning and me-
aningful connections support steady 

growth. In love, deeper emotional 
bonds flourish through patience, au-
thenticity, and the security you crea-
te within yourself.

Gemini (May 21–Jun 20)
June 2026 invites deep self-disco-
very and meaningful connection. Re-
flection and honest communication 
help you shed outdated beliefs and 
embrace a more authentic version 
of yourself. In career and finances, 
curiosity and strategic thinking open 
doors for growth and long-term sta-
bility. In relationships, deeper con-
versations strengthen emotional 
bonds and create space for mutual 
understanding. By aligning your ac-
tions with your true feelings, you’ll 
find greater clarity, purpose, and ful-
fillment.

Cancer (Jun 21–Jul 22)
June 2026 encourages you to nurture 
relationships that support your per-
sonal growth. Emotional clarity and 
honest communication help heal old 
tensions and strengthen bonds with 
loved ones. Professionally, steady 
progress comes through practical 
thinking, collaboration, and skill-buil-
ding, while careful financial planning 
supports long-term stability. In love, 
warmth, empathy, and meaningful 
conversations deepen emotional 
connection, turning challenges into 
opportunities for understanding, 
healing, and lasting trust.

Leo (Jul 23–Aug 22)
June 2026 invites Leo into a period 
of self-reflection, emotional growth, 
and meaningful connection. As you 
uncover deeper truths about your-
self, a renewed sense of purpose be-

gins to emerge. Career and financial 
decisions benefit from thoughtful 
planning and alignment with your 
core values. In relationships, honest 
communication and compassion 
strengthen existing bonds while 
creating space for new connections 
to flourish. Balance introspection 
with connection to move through the 
month with clarity and confidence.

Virgo (Aug 23–Sept 22)
Virgo is encouraged to balance re-
flection with meaningful connection 
this month. Quiet moments help you 
reassess your goals and gain clarity, 
while new conversations and colla-
borations inspire growth and fresh 
perspectives. In career and finan-
ces, teamwork and adaptability open 
doors to rewarding opportunities 
aligned with your long-term values. 
In relationships, honest communi-
cation and empathy deepen emo-
tional bonds, turning challenges into 
opportunities for understanding, in-
timacy, and mutual growth.
 
Libra (Sept 23–Oct 20)
Libra is called inward this month, fin-
ding clarity through reflection, intui-
tion, and emotional honesty. Quiet 
moments and meaningful conver-
sations help strengthen your sense 
of balance while revealing new pers-
pectives on your goals and relations-
hips. In career and finances, steady 
progress, collaboration, and though-
tful planning support long-term suc-
cess. In love, loyalty, communication, 
and appreciation deepen emotional 
bonds, creating space for trust, har-
mony, and authentic connection to 
flourish.
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July 2026
Newsletter Submission Deadline
Thursday, June 25th at Noon
anything submitted outside of this date will not be included in the newsletter.

Want to submit to the newsletter? Please email us at
reception@titqet.org

(PDF or Word documents are preferred.)

Scorpio (Oct 23–Nov 21)
Inner transformation guides you 
toward deeper clarity and renewed 
purpose this month. Reflection and 
solitude help uncover hidden desi-
res while encouraging you to release 
what no longer aligns with your va-
lues. In career and finances, patien-
ce, thoughtful planning, and collabo-
ration support steady progress and 
future success. Relationships dee-
pen through vulnerability, empathy, 
and honest communication, allowing 
emotional growth and stronger in-
timacy to emerge from meaningful 
connection.

Sagittarrius (Nov 22–Dec 21)
Sagittarius is guided through a mon-
th of reflection, growth, and renewed 
perspective. Quiet self-assessment 
helps you reconnect with your aspi-
rations and draw wisdom from past 
experiences. As you envision the fu-
ture, meaningful conversations and 
inspiring connections bring insight, 
healing, and emotional depth. Every 
interaction holds the potential for 
transformation, encouraging you to 
embrace new opportunities while 

deepening your understanding of 
yourself and the people around you.

Capricorn (Dec 22–Jan 19)
A renewed sense of connection and 
inspiration shapes your month. Re-
flection and emotional honesty help 
uncover deeper desires, bringing cla-
rity and personal growth. Community, 
shared experiences, and meaningful 
conversations strengthen your sense 
of belonging and purpose. In career 
and finances, aligning your goals with 
your values supports steady progress 
and wise decision-making. In rela-
tionships, openness and vulnerability 
deepen emotional bonds, creating 
stronger foundations built on empa-
thy, trust, and understanding.

Aquarius (Jan 20–Feb 18)
Self-discovery shapes your path this 
month as reflection helps clarify 
your values, goals, and deeper 
sense of purpose. Balancing dreams 
with practical decisions allows you 
to realign with what truly resonates. 
In career and finances, opportuni-
ties emerge through authenticity, 
careful planning, and long-term 

thinking. Relationships benefit from 
honest communication, empathy, 
and shared understanding, helping 
strengthen emotional bonds and 
heal lingering tensions. Openness 
to change brings meaningful growth 
and connection.

Pisces (Feb 19–Mar 20)
This month encourages you to 
reconnect with your inner strength 
through reflection, balance, and 
emotional growth. Quiet moments 
bring clarity and deeper self-aware-
ness, while meaningful connections 
help keep you grounded. In career 
and finances, thoughtful decisions, 
adaptability, and steady planning 
support long-term progress. Rela-
tionships deepen through honesty, 
vulnerability, and mutual unders-
tanding, creating space for warmth, 
trust, and emotional security to 
flourish.
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